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DES MOINES, Iowa (AP) —
Two former Iowa governors rec-
ommended Wednesday that Iowa
impose universal health insur-
ance coverage by requiring indi-
viduals or businesses to pur-
chase policies.

Ex-Govs. Terry Branstad and
Tom Vilsack told a legislative
commission that the system

could provide incentives for
screenings, wellness and preven-
tive measures designed to head
off medical emergencies that
drive up costs and insurance
rates.

“Right now you don’t have to
buy insurance in Iowa. You don’t
have to have it,’’ Vilsack said. “If
you want universal coverage, at

some place somehow, you’re
going to have to require it. Either
the companies provide it for the
employees or individuals on their
own are required to purchase it,
and there is some kind of mecha-
nism that compels that to hap-
pen.’’

The former governors con-
ducted three public hearings

around Iowa to gather ideas to
present to the legislative panel.

They told lawmakers that uni-
versal health care will only occur
in Iowa if there is collaboration
and compromise among the vari-
ous stakeholders in the industry.

State Sen. Jack Hatch, D-Des
Moines, the commission’s co-

chairman, said the panel will
craft recommendations for the
Legislature to consider during
the 2008 session.

Branstad said Iowa lawmak-
ers should forge ahead with their
own proposals and not wait on
the federal government. He
noted there was hope for a feder-
al solution in 1993 and it’s now

14 years later with still no action.
Vilsack said states have

pushed for waivers in areas such
as welfare reform and other cost-
containment areas that eventual-
ly forced federal action. He said
a similar effort likely will be
needed to prompt health care
reforms nationally.

Proposing universal health care

Melissa Regennitter
of the Muscatine Journal 

MUSCATINE, Iowa — The
Jaws of Life can peel a wrecked
car open like a tin can and the
sofa in your home can burn in a
matter of minutes if your house
catches fire. But have you ever
had the chance to see those
things first-hand?

You’d probably hope you
never have to, but this weekend
the Muscatine Fire Department

will hold an open house to
spread awareness as a followup
to Fire Safety Week, Oct. 7-13.
The public will see where fire-
fighter-paramedics work and
how they prepare for disasters. 

Rhonda Theobald, a
Muscatine firefighter-para-
medic, said it’s been several
years since the department has
held such an event and those

who attend should learn lots of
interesting information and
meet the station’s fire arson
dog, Jetta.

“Jetta goes in usually after a
fire. She’s trained to check for
accelerants,” Theobald said.

Jetta is a German shepherd
that lives with Assistant Fire
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Muscatine Fire Department Asst. Chief Garry Lee and arson dog, Jetta, check out the burn cell just outside the Public
Safety Building in Muscatine. A burn cell demonstration will take place Sunday afternoon during the open house. The
burn cell is a mock room in a confined space with furniture inside that officials will set fire to and then extinguish to
show how fast a sofa can burn.

Learn fire safety, meet
Jetta the fire arson dog

NEW YORK (AP) —
Employers have begun to discov-
er troubling racial differences
within their 401(k) retirement
plans, a gap they say could leave
today’s black workers far less
financially prepared for retire-
ment than whites.

Investor surveys and research
by two large employers strongly
suggest that blacks participate in
retirement plans at far lower
rates and are much less likely
than whites to invest in the stock
market. An industrywide study of
401(k) plan activity by race has
never been conducted.

Exelon Corp., the country’s
largest operator of nuclear
power plants, discovered this
year that about 15 out of every
100 black employees did not par-
ticipate in its 401(k) plan, com-
pared with around 10 of every
100 whites. It also found that one
in three black employees con-
tributed less than 5 percent of
their pay to the plan, compared
to just 14 percent of whites.

“We have to start addressing

Black’s retirement
security at risk

WASHINGTON (AP) —
Republican Sam Brownback said
Wednesday he will drop out of
the race for president if he fin-
ishes lower than fourth place in
the Iowa caucuses.

The Kansas senator previous-
ly had said he would consider
ending his campaign for the GOP
nomination if he could not finish
in the top four.

Brownback made the com-
ments while fielding questions in
a live Internet discussion on
washingtonpost.com.

In response to a questioner
who asked whether Brownback
planned to end his bid if he
places outside the top four con-
tenders, Brownback said, “That
is correct. I need to finish in that
group to move on forward.’’

A poll conducted for The Des
Moines Register earlier this
month shows Brownback in sev-
enth place and drawing support
from just 2 percent of
Republicans surveyed.

The poll shows former
Massachusetts Gov. Mitt Romney
leading the race with 29 percent,
followed by former Tennessee
Sen. Fred Thompson, Arkansas
Gov. Mike Huckabee and former
New York City Mayor

Rudy Giuliani.
Brownback said he remains

hopeful that he can break into
the top tier of candidates before
the January caucuses.

“The Republican side of the
field is unsettled,’’ Brownback
said. “It is not determined who
will be our nominee — far from
it.’’

Brownback has spent more
than a year courting Iowa’s reli-
gious conservatives with his
strong anti-abortion message and
a pledge to “rebuild the family
and renew the culture.’’ Recently,
he has focused more attention
on his foreign policy credentials.

This Friday, Brownback will
make an unusual campaign
appearance in Iowa with
Delaware Sen. Joe Biden, a long-
shot Democratic presidential
candidate, to promote their plan
to divide Iraq up into three semi-
autonomous regions — for the
Kurds, Sunni and Shiite groups
— with a decentralized federal
government.

The measure passed the
Senate last month on a 75-23
vote, and Iraqi President Jalal
Talabani endorsed the proposal
last week.

Less than 4th-place
in Iowa will end
Brownback’s campaign

Cynthia Beaudette
of the Muscatine Journal

MUSCATINE, Iowa — When
the shafts and cranks
at the 159-year-old
Pine Creek Grist Mill
began turning, grind-
ing out pulverized
grains and bright yel-
low meal, visitors’
faces take on expres-
sions of youthful
amazement and nostal-
gic appreciation.

For the dedicated
Friends of the Pine
Creek Grist Mill, the joy
this restored Muscatine
County icon brings oth-
ers may be a reward in
itself.

But recognition and
appreciation for their work has

gone far beyond Muscatine
County. 

The Friends of the Pine Creek
Grist Mill, a non-
profit organiza-
tion, was award-
ed a 2007
President’s
Award from the
National
Association of
State Park
Directors in
Williamsburg,
Va., Sept.  6. 

“We have
received local
and state
awards
before,” said
Tom Hanifan,
president of

Pine Creek Grist Mill wins national award

Former govs. recommend Iowa require individuals, businesses purchase policies
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Tom Hanifan, President of the Friends of the Pine Creek Grist
Mill, holds the President’s Award he and his fellow volunteers
were given by the National Association of State Park
Directors. The Friends are shown here at the Friends’ annual
Heritage Day celebration at Wild Cat Den State Park in
September. Pictured are, left to right, Friends, Scott Gibbs,
Dave Metz, Department of Natural Resources chief of Iowa
State Parks Kevin Szcodronski, and Friends Ken Hyman,
Agnes Digney, Mitch White, Dale Awbrey and Bob DeLong.  
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This is a closeup of the

award presented at the

the Grist Mill.

Public will see where fire-paramedics work, how they prepare for disasters
Details

What: Muscatine Fire Department
Open House
When: noon-5 p.m., Sunday,
Oct. 14.
Where: The Muscatine Public Safety
Building, 312 E. Fifth St.

More oon SSafety, ppage 22A

More oon AAward, ppage 22A

A new survey on saving and 
investing habits among higher 
income blacks and whites 
shows that about 40 percent 
of blacks have no money in 
stocks, compared to about 25 
percent of whites.

Do you personally, or with a 
spouse, have money invested 
in the stock market right now, 
either in individual stocks or 
in a mutual fund?

57%
76

What do you believe is 
the best investment?

45%
34

Real estate

21%
31

Mutual funds

What is the most important 
goal in saving or investing?
Retirement

40%
56

SOURCE: The Ariel-Schwab 
Black Investor Survey, 2007

AP

NOTE: Survey conducted among 
households earning $50,000 or more; 
4.5 percent margin of error. 

Blacks Whites

Employers find
racial divisions
in 401(k) plans

More oon RRetirement, ppage 22A
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Chief Garry Lee as a family pet
that lives primarily outside. 

“When you meet her, you’ll
know why. You can’t teach them
it’s OK to jump up on counter-
tops and tables as if they would
when they’re working,” Lee said.
“She has bad manners inside, but
that’s part of training. We want
her to be all over the place.”

Lee said Jetta is a friendly dog
and the family plays with her.
The public will be able to pet and
interact with her. 

The event runs from noon-
5 p.m. and there will be a gear
dress up station, fire hose maze,
fire station tours and rappelling
demonstrations taking place
throughout the day.

Children 12-years-old and
younger can enter into a drawing
for a chance to win a ride in a
fire engine. 

At 1 p.m., a burn cell demon-
stration will take place. The burn
cell is a mock room in a confined
space with furniture inside that
officials will set fire to and then
extinguish. 

“The demonstration shows
how quickly a sofa can burn up,”
Theobald said. 

At 3 p.m., a Jaws of Life
demonstration, complete with a
fake victim and a car, will be held

at  the Public Safety Building. 
There will also be educational

displays such as a fire investiga-
tion table with examples of what
officials look for after a fire, an
inspection booth to show the
public what firefighters look for
during a building inspection and
an EMS station with monitors
and medical equipment used in
an ambulance. 

Theobald says the fire hose
maze resembles a safety proce-

dure firefighters use when inside
of a burning building. It’s dark
and the rescuers often can’t see,
so they are trained to follow the
hose of the building.

“We will use a blindfold and
participants can find their way
through the maze,” she added. 

Theobald said she does much
of the public education in
schools regarding fire safety and
sees the event as a public rela-
tions tool with significant educa-
tional value. 

“It’s a good way for us to get
the public here, show them some
of the stuff we do, let them ask
questions and make them
aware,” she said. “We’re also try-
ing to push the importance of
smoke detectors and keeping
matches out of the hands of chil-
dren.” 

Lee said it’s important for the
public to learn about fire preven-
tion and what the typical causes
are to help prevent them in the
future. In Muscatine, he said the
number one No. 1 cause of acci-
dental fire varies from year to
year between juveniles playing
with matches or lighters, candles,
stove fires and cigarette fires.

He added that there are more
arsons than people realize. There
have been about eight so far this
year, but the public doesn’t know
of them unless they’ve been
solved.

RReeppoorrtteerr  ccoonnttaacctt  iinnffoorrmmaattiioonn
Melissa Regennitter: 563-262-0526, or mregen-

nitter@muscatinejournal.com

Details
The overall fire picture - 2006 in the
United States
■ There were 3,245 civilians who lost
their lives as the result of fire. 
■ There were 16,400 civilian injuries
that occurred as the result of fire. 
■ There were 106 firefighters killed
while on duty. 
■ Fire killed more Americans than all
natural disasters combined. 
■ 81 percent of all civilian fire deaths
occurred in residences. 
■ 1.6 million fires were reported.
Many others went unreported, causing
additional injuries and property loss.
■ Direct property loss due to fires
was estimated at $11.3 billion. 
■ An estimated 31,000 intentionally
set structure fires resulted in 305
civilian deaths. 
■ Intentionally set structure fires
resulted in an estimated $755 million
in property damage. 

Source: National Fire Protection
Association Fire Loss in the U.S.

During 2006 and USFA’s
Firefighter Fatalities in the

United States in 2006.

Safety
Continued from page 1A

that now,’’ said Andrea Zopp,
Exelon’s senior vice president of
human resources. “If African
Americans are not investing at
the same rate, they will be
behind,’’ she said.

McDonald’s Corp. discovered
in 2004 that only half of its black
store managers contributed to
the company’s 401(k) plan, a
lower percentage than whites.
The company plans to announce
at an event in New York that by
auto-enrolling store managers
into the plan it has reversed the
trend; today, 95 percent of black
restaurant managers are plan
participants.

Few employers today peer
into their plans in search of racial
or ethnic differences, as they are
required to do for discrepancies
between high- and low-income
workers. Fidelity Investments
and Vanguard Group, two of the
country’s largest retirement plan
operators, both publish encyclo-
pedic volumes on America’s
investing habits that lack any ref-
erence to race or ethnicity.

Experts attribute lower invest-
ment rates to poor instruction on
financial topics in public schools,
and misconceptions about the
risk of stocks within parts of the
black community. Employers
have also been urged to tailor
their messages on retirement sav-
ings to account for what some
black and Latino executives say
are important cultural differ-
ences. And the federal govern-
ment has been urged to strength-
en its national strategy for finan-
cial literacy, which has been criti-
cized as ineffective.

A survey by Charles Schwab
Corp. and Ariel Mutual Funds
concludes that four in 10 African
Americans with household
incomes of $50,000 or more have
no money in stocks, compared to
just one quarter of whites.

Ariel’s survey also found
blacks who enrolled in retire-
ment plans save a median $173 a
month while whites save $252.
The survey was administered in
June and July and has a margin
of error of about 4.5 percent.

A separate survey of retirees
found whites are nearly twice as
likely to have $100,000 or more
saved than blacks, even when
education, peak income level and
other factors are held constant.

“There are clear differences
between blacks and whites: How
we think about money, where we
save and invest our money, what

we do with our money, and how
we’re influenced as to what we
do with our money,’’ said Mellody
Hobson, president of Ariel
Mutual Funds.

Since the 1980’s 401(k) plans
have replaced traditional pen-
sions as the preferred retirement
offering among employers. This
shifted the responsibility — and
the investment risk — to the
employees, who are expected to
contribute a portion of their pay-
checks before taxes. They can
choose from a menu of invest-
ment options offered by their
plan administrator, and some
employers also match all or part
of the employees’ contributions.

The law allows plan providers
to offer financial education to
employees, but limits the kind of
advice they can give. As a result,
workers are largely expected to
decide for themselves how much
to save and which investments to
choose.

The decline of pensions may
disproportionately affect blacks.
Two-thirds of employed blacks
surveyed by Ariel and Schwab in
2006 worked for employers that
offered pension plans, compared
to half of employed whites. As
employers make the switch,
blacks may be less experienced
in handling their own retirement
investments.

Research conducted by com-
panies handling retirement plan
record keeping found striking dif-
ferences.

Hewitt Associates found race
was a more powerful predictor of
an employee’s retirement plan
activity than age, gender, work
experience or income, said
Hewitt’s chief diversity officer
Andres Tapia. As a result, Hewitt
plans to launch workshops for
clients’ black and Hispanic
employees.

Great West Retirement
Services has concluded from
researching the behaviors of
20,000 of its own and clients’
employees that blacks are more
likely than whites to cash out of
retirement plans when leaving a
company, incurring penalties and
taxes, instead of rolling the
money into a tax-deferred indi-
vidual retirement account. It also
has found that its clients’ black
employees allocate their retire-
ment savings to far fewer invest-
ment types than whites, Latinos
and Asians, suggesting a lack of
diversification.

McDonald’s is now consider-
ing allowing Ariel employees to
give educational sessions to its
black employee network in the
hopes they can better tailor the
message.

“We found that people will lis-
ten more intently to people who
are talking from within their net-
work,’’ said Rich Floersch,
McDonald’s chief human
resources officer.

Ethnic and racial groups
approach saving and investing
differently, said Hewitt’s Tapia,
who was raised in Peru. For
instance, “long-term,’’ suggests a
shorter time horizon to immi-
grant Latinos accustomed to
political instability and high infla-
tion that made long-term plan-
ning seemingly impossible, he
said.

There are also lessons in the
demographics of the black com-
munity, said Ariel’s Hobson. A
larger percentage of African
Americans raise children in sin-
gle-parent households, care for
aging parents and have non-
immediate family members in
their homes, she said.

“That old saying, it takes a vil-
lage, that’s very, very clear in the
black community,’’ she said.

Historical factors may also
play a role in blacks’ preference
of real estate over stocks. Racial
discrimination by mortgage
lenders may have heightened
blacks’ interest in owning a
home, she said.

Blacks’ lack of participation in
retirement plans can put employ-
ers and the financial services
industry on the defensive, said
Lisa Toppin, Charles Schwab’s
vice president for employee
development.

“We need to push past the dis-
comfort,’’ she said. “Everybody
ought to feel a certain level of
anxiousness around America’s
preparedness for retirement,
because every chain is as strong
as its weakest link.’’

Edward Giltenan, a
spokesman for the Investment
Company Institute, declined to
commit the mutual fund indus-
try’s trade association to conduct
research on race. But he said the
industry played an active role in
pushing through pension reform
last year to encourage employers
to automatically enroll their
workers in 401(k) plans, increas-
ing participation. It has also sup-
ported financial literacy pro-
grams for minorities. But more
needs to be done, he said.

Ariel’s Hobson hopes the com-
pany’s survey, which has been
conducted for a decade, will
finally prompt more research and
discussions over the gaps.

“We have 10 years of this data
— year after year the same
story,’’ said Hobson, who sits on
the ICI’s board. “It’s not like this
is some kind of fluke.’’

Retirement
Continued from page 1A

Details
For information on the Pine Creek
Grist Mil call 563-263-4818 or go to
the Web site at www.pinecreekgrist-
mill.org

Where to find it:
The Mill is located between Muscatine
and Montpelier, Iowa on Iowa Highway
22 or, from U.S. Highway 61, follow
the signs.

Award
Continued from page 1A
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Federal judge blocks
Bush plan to crack
down on illegal labor


